Abstract
Introduction
It is a widely accepted reality that a method or tool is only as good as the person utilising it. A poor understanding of the skills set necessary to carry out an activity or unfounded assumptions of the requirements engineer's competencies can lead to poor work products [2, 5] . Consequently, this poor understanding has an impact on the following: a. Effectiveness: Project success is determined to a large degree by the expertise of its members. One of the objectives of this research is to answer these questions and others relating to RE expertise.
A Model of Expertise
In 1979, Boehm reported, there existed discrepancies between what professors felt were critical software engineering issues and what was being covered in software engineering courses [6] . One of the "critical issues" not being covered at the time was "requirements planning". It was considered inappropriate for a computer science course. While progress has been made in that respect with the introduction of RE courses in several academic institutes (e.g. 1, 3, 4), discrepancies still exist between anticipated RE expertise and the expertise that requirements engineers actually demonstrate. Figure 1 , is an abstract model of RE expertise as proposed by this research team. The axis represents the baseline expertise necessary to conduct RE activities and the shaded areas represent the levels of expertise. The model is based on our initial review of literature and will be validated through an oncoming empirical study.
A definition of each of the axis and the competencies that each encompasses is presented below: of the RE activities within the last 5-10 years at least within both industry and academia. 6. Elite: a person who has conducted all RE activities for over 10 years and is considered a reference by practitioners in industry and within academic circles. Figure 1 is an abstract representation of these levels of expertise. A more accurate representation can only be presented after conducting an extensive empirical study.
Future Work
Research is ongoing and future work includes conducting the following to validate our model:
An empirical study within the RE community. A survey of expectations perceived by organisation human resources departments and practitioners.
